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TO: Deputy Director of Central Intelligence

1. A headquaxters notice dated 5 January 1960, which set up our Retirement
Board, sald: "The Board will act on the understanding that it is the practice iu this
Agency that an employee will noxmally retire when he becomes eligible for retives
ment unlegs he i agked to remain in service, In reaching decisionsg the Board will
give full consideration to the personal plans, preferences, and circumstances of
cach employee.”

2, It come as no surprise to us that many employeca felt that we had changed
the ground rules on them without sufficient prior natice, and there was, of course,
gome jusiification in their pogition. It ig true that we have pressured employces to
rotive when eligible and in many of thepe cases they would not have othexwige done
so until they reached mandatory vetivement age. At the same tlme, we have tried
to negotiate a mutually acceptable date with the individual employee when retivement
ag soon ag eligible would work a haxdship on him and when his services could con~
tinue to bz uged to good advantage. While we have had eome rather difficult cases,
we have been able to work out most of them and have not yot regoxted to involuntaxy
soparation to force retivemont when eligible with full annuity.
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~ (This notice 1s xopublished to extend the expiration date. No change
in text has been made. 23 September 1960)

] STAT
(OTICE PERSOEL
HOEICE 5 January 1960 STAT

CIVIL SERVICE RETIREMERT
AGENCY RETIREMENT BQARD

l. In the intorests of sound and equitable persoancl nanagsment ,
an Agoncy Rotiroment Board is hereby established. It will be the
reoponsibility of the Doard t0 expand the retircment progrem within
the Agency to include; ‘

&, The counsoling of all cmployeces who have reached volun-
tary rotirenont age and those who arc obout to reach that oge
concerning their accrued bensfits, privileges, and obligations.

b. Discussion with the employsce of his plans to retive,.

¢. Tho oynstematio review of the retiraement plans of oach
cuch cmployce. :

2. The Board vwill act on the understanding that it 1s the
practico in this Agoncy that an camployea will mormally retire whon
he bocomos eligible for rotircment unless he is asked to rocmain in
porvice. In veaching decisions the Board vill givo full considoration
o tho personel plens, preforences, and circumstances of sach onployoa,

3. f%he following appolntmaents to the Board ore horeby modog

Lavrence R. Houston

| STAT

Otto E. Guthe = Maomber

h. Iployces who are still in Government service on 1 July 1950 !
vill bo oligible to partieipatc in the health insurance plens provided '
dor in rocont losgiclation. Wnile thero 10 no authority for deforring
mandetory age rotircment €o cunble an omployee to obtain thic benofic,
any cuployco considoring optional retircment before 1 July 1950 ahould
be edviced rogerding the bonofits of the plan and his eligibility to
rexrvicipate by rcmaining in corvice. ,

5+ ‘The provisions of thig notice shaﬁm not be coastrued as |
pressing for cptional rotircmount of en individual before 1 July 1860 i
if by rotiring he foragoas borofits of real value to him, . ;

ALLEN W, DULLIZ, XX
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